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T, TaYT T AT FXBRH] AIPR

TSI A ToHT, (e, HAT=ad, TATHT T HeATHA

TS ¥ HIRITIAH] ATGATH FAFAURIMEE I THFT FANEE

e faepraerT fagTed T auRo, AATHE GXATTHT Sqcd [Tergep! daw, JHaes ¥
BGIERS

FEARIATHAS FIITIA, g9 (A0 ¥ FHewd %1 (Team Building and Team Work)
TR 9k (Organizational Behaviour) ¥ dwe wfaefierar (Group Dynamics)
qrea AT AId, o] a7 SFaeqTa=

I Gerad ¥ gravfsed Javange (Corporate Governance and Corporate Social
Responsibility)

THTAEN] ATl 9aT ¥ Yedh F¥9a gy (Customer Relations Management)
TATH] LI T Frasl (e qAars

JUT FFIIH, AT TG T qRadd qg7 R A qFqTa

Tehe Faeraq (Crisis Management)

e g9 (Conflict Management)

fafaarar sxeearad (Diversity management)

gfqar sga<ama (Talent management)

gfqeadar sgawara= (Competition Management)

FEUT U7 eI ¥ quiteRes 9iktg (Total Quality management and Quality Circle)
ATAT ¥ FRRIAT T A9 T FEHAr

R,
R0,
1.
R
4€ g T rfes drarars (Collective Bargaining)

U FTstaT ¥ aeaedna (Strategic Planning and Management)
JIMHBTT SATIANTRAT T IJAHAAAT, &AW, J{qebdr T AT
= =1 gurer (Management Information System)
afedrsTAr faeerwar (Project Appraisal) d9r aiRaTSTT saa<ard=

resTiih TR Tafeial ATIROT T FHIATATAE HTHAT

gug @ - AF 9T foeira sqereqmaT (7 R0=¥0)

moE < w2

THETA [BTIHRT AT

qTASIeh FEITH FALAIAH] TAATH ATATHES

[TSITeRRUTeRT AT, SITAHT [ASTIBRTehT AGEAT, TATARICATRT [qa=AT T ATAT AIGLT
asie AT (gt ¥ AaeRuN, FRHH deid T AT AT Toid

ISTEh] BIATAIA, AT TIT HATHA

@Il FAHT [agides, @ (Accounting Standards) ¥ s@mafeeroa™ (Auditing
Standards) TFdT SHHRT

. faxirr faeorurer diRafeares (Tools and Techniques of Financial Analysis)
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. faxr faaror faeewor gor e (Financial Statement Analysis and I nterpretation) ¥
AT AIHT THBI TN

]. Ta<ird Herear [qh ¥ T GATAHIRATH eAFE®

Yo, AT ¥ F&IH HeA e ggfaq

1q. faira &@raadr ¥ fa<ig Savetac

2. T YRIETEUh] ATIRAT [HGI=, Hecd T IUTRAAT TaH ATIeleh A@IIRIETT qoT AleTH
AT TS b AT, ATANE [AIA0T FUITeAT

93. 5, faxirar G qan fam svaiesed! faxia sraarTee! feafq favemo

9. A aen (Management Audit) ¥ #r|as araeier (Performance Audit)

qy. faeaaardreRer T e I (Globalization & Economic Liberalization)

9&. FTaAh-fAsil A¥hanT T st &=l fawa (Public Private Partnership and Private
Sector Devel opment)

gue T - gAAHARF fawa (@ R0=30)

. IRANST AL T FH [qerdra Ao Alger

2. ¥a Al ¥ "r4a faerd (Human Rights and Human Devel opment)

3. gt FaTeeireRer (Socia Inclusion) @emeelt =nfaew fa@m (Inclusive Economic
Development)

Q. STl agadal T Aledie Hea ¥ #r=ar (Politica Pluralism and Democratic
Values and Norms)

Y. [T qEEREA ¥ gAY Faead (State Restructuring and  Post-conflict
management)

& g (Good Governance)

o, fo@ faerrE ¥ arareaRer =gg@arad  (Sustainable Development and Environmental
Management)

c. Sa4arg giady Faerad (Climate Change M anagement)

>
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Q. TASIh FATATIAHT T ATATRIME®
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AT, ITATe, THET T IRHT FFATIATES

HATIYAF ALAHT | T ATAART THET T FHTITAHT T

fer T FerweRT ST weaiead [T G- T8l BT 9T LN AaedTh]
fergeror

AITAHT JaIferaH qaTdel fashl faazurer sramals feafqer fayemon

TATTHT YSIATH qaTeehl AT AERATIH, TFHT THDT qIT FAANAe®, LN qer
IR URE I, WAHRATAT (Fhdes T ATYd FqLATITHT [T qfHe
TEIAaH 9814 ¥ IHATE ATATARVTHT T4 38R, TATE, THLT T FHEITAH ITTEE
FRIMET qA IR Ioa1ed, fershl faazer qar e e gorretr

ferearagrdreeor ¥ e I (Globalization & Economic Liberalization)
qrHTee gt (Socia Inclusion) FHTaelr i@ fa@rE (Inclusive Economic
Development)

I gAY gwaY Faedd (State Restructuring and  Post-conflict
management)

AT Tb-TAoiT ATeharr ¥ it el fawrE (Public Private Partnership and Private
Sector Devel opment)

faeg =R gweT (WTO) 3 d=Rited SMIR Yuleldd [Hafd T ITCEEwdhl AT

(OPEC) ¥ U2 TaTdehl ARG TR Tl STl

foreer <iep, Thararelt faeerer S T o= IguelT TaH fgvefror e
EECUREIGERRCMIET

faeaer TEATHIE T ATTE Tdrard GEr=l SATehIT

. TS @iXE Hrafar G Faedn

Y IR FEI=dT HTAAT SFaTAT

HTAeh ETARIETT ¥ AT @I I&Ta

AT AT (AT FHAT T FFIe] Sqaedn

TS ARPIT AT W, AT i, arqfa ifer, anfore it

fereeregifuszor qar fava =R F0ET (WTO), Jureel faed AR SSTAT FEHTRTT,
FATAAT T AT A TG AITeAbT HTTAT I FT1

ST FaEardE (Project Management) TaH &Il saa@dTaehl ATgREd [Fgr= ¥
HAEs

E-Business T E-Commerce H¥e=l ST

YSITATCHT FU FAT (TR ST, FAuTF o FIAAT FaedT

SIEEIECRCI TR EER I

“ATSTHT AT © YT, JUAred ¥ ATl

TS (e YaTehl ATIRT Hedl, HIAdES

qreties faar agr=a (Principle of public life)

TR YATHT STATRAfEdT, Hidehdr ¥ Saa@TaehdTHT g THAT T AT
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